
This paper explores the legal concept of tenure and the “adequate cause” 
standard that allows for the termination of tenured faculty.  It then analyzes 
reported U.S. court decisions to determine whether tenure gives faculty 
members free reign to be insubordinate employees, ineffective teachers, or 
incompetent researchers.  It concludes by finding that reported case law 
firmly supports the termination of deadwood tenured faculty. 
 


