
This article discusses the obligations of an institution of 
higher education as an employer when operating an 
international program.  For illustrative purposes, the article 
compares the major employment laws and regulations in 
the United States, France and China. As demonstrated by 
the varying employment laws in each jurisdiction, 
institutions must carefully analyze and consider the impact 
of the operating in a foreign jurisdiction prior to retaining 
employees there.   
 


