
A quiet revolution has been occurring in employment 
discrimination law.  Federal courts have gone from merely 
prohibiting discrimination and harassment to providing 
increasingly explicit guidelines for employers to minimize 
exposure to costly lawsuits and damages.  This article discusses 
the origins of the “effective compliance” defense, outlines best 
practices identified by the courts, details the benefits of an 
effective compliance program, and illuminates the legal risks 
for colleges and universities that fail to comply. 
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