
The drafting and enforcement of faculty disciplinary policies pose 
numerous challenges.  This article discusses the use of discipline in 
nonacademic organizations, the development of standards for higher 
education faculty conduct, and litigation by faculty members who have 
undergone some form of formal discipline (short of dismissal).  It suggests a 
series of considerations for faculty members and administrators, including 
crafting and implementing disciplinary policies, using informal resolution 
and alternative dispute resolution mechanisms, and drafting strategies for 
such policies. 

 


